Tpignviaiog Aciktng O1kovopikoU KAiparog

H épeuva yia Tnv KatdpTion Tou Oc¢ikTn TTpaypartoTroiEital atrd tnv Evwon AvwTaTtwy ZTEAEXWV
Emxeipriocwv (EAZE), @opéa TTou ekQPACEl KAl EKTTPOCWTTEI TO AVWTATO ETTAYYEAUATIKO UAVATEUEVT
otnv EANGBQ, pe HEAN avwTaTa OTEAEXN TWV ONUAVTIKOTEPWY ETAIPEIWV TNG XWPAG, 0€ CUVEPYATia
pe TNV ICAP CRIF, wg TOV PEYOAUTEPO OUIAO TTOPOXNG UTTNPECIWY TTPOG ETTIXEIPNOEIS. H €épsuva
olecayetal KABe Tpiunvo oTa Kopuaia OIEUBUVTIKA OTEAEXN Twv  PEYAAUTEPWY  EAANVIKWV
ETTIXEIPACEWY HE OKOTTO TNV KATAYPA®Pr) TWV EKTIMACEWV TOUG YIO TNV TPEXOUCO OIKOVOMIKA

KATAoTOON Kal TIG TIPORAEYEIG TOUG YIa TO £yyUG JEAAOV.

MeBodoAoyia

H épeuva diegdyetal otoug CEO (AlcubuvovTeg ZupBouioug, MNMpoédpoug, Mevikoug AlcuBuvTéG) TWV
2.080 peyaAUTEPWYV EAANVIKWYV ETTIXEIPAOEWY. ZTOV TTANBUC G auTd TTpooTiBevTal Ta uéAN TNG EAZE,
€101 0 TANBuoPOg avépyetal o 2.540. To epwtnuatoAdyio TepIAaupBdvel 12 €pwTAOEIG, N
OUMNTTANPWON Kal KATaXwpENon Tou OTioiou yiveTal nAeKTpovikd HEow €18IKAG online survey
TAaT@oppag. O1 10 BACIKEG EPWTNOEIC APOPOUV TNV TPEXOUCT KATACTAOT TNG OIKOVOMIOG Kal TIG
MEANOVTIKEG TTpoOdOKieg, evww oToug CEO atreubuvovtal 2 €mITTAéoV EPWTACEIS TTOU aPOpPOUV
ONMAVTIKA BEuaTa YEVIKOTEPOU OIKOVOMIKOU €evOIAQEPOVTOG KaTA Tnv Trepiodo dieEaywyns Tng
épeuvag. ATTO To oUvoAo Twv atmavTioewy oTIG 10 BaoIKEG EPWTAOEIG KATAOKEUAZETAI O YEVIKOG
oeiktng (EAZE/ICAP CRIF-CEO General Index). ATTd TIG ammavTroeig TTOU a@opouv POvo oTnv
TPEXOUCQ OIKOVOMIKI] KOTAOTAON KATOOKEUAZETal O OEiKTNG TPEXOUOAG OIKOVOMIKNG KatdoTaong
(EAZE/ICAP CRIF-CEO Current status Index), eviy atrd TIC aTTaviACEIS TTOU OXETICOVTAl WE TIG
MEANOVTIKEG eKTIMAOEIS KaTaokeuddeTal o deiktng TTpoodokiwv (EAZE/ICAP CRIF-CEO Expectation
Index). H peTaTpOTI) TWV OTTAVIACEWY O OEKTN KOl OTn OUVEXEIQ O XPOVOAOYIKN OtIpd
TpaydaTotroienke pe TNV xprAon Tng ueBddou net-balances (dia@opég BETIKWV-apvNTIKWV
amavrioswv)l. OMol o1 Ocikteg eival Tpiunviaiol pe Bdon 10 4° Tpinnvo Tou 2008 TTOU
TIPayMATOTTOINBNKE N TTPWTN £€peuva. H TTapouciaon Twv atToTEAECUATWY TNG £PEUVAC TTEPIAAUBAVEI
EMTTAEOV TNV TTOCOOTIAIO KATAVOUN TWwV ATTAVTHCEWY avd €pwTnon, evw YiveTal avaAuon Twv
QTTAVTCEWV GVAAOYQ JE TO MEYEDOG TWV ETTIXEIPOEWY 01 OTToiEC DlaKPIBNKav O€ TPia OTPWHATA HE
KpITAPIO TNV atmaox0Anon (MIKpEG Kal JECQIEG ETTIXEIPAOEIG PE aTTAOXOANGCN TTou Oev UTTEPPAiVE! TO
100 artopa, peyaheg emixeiprioelg pe 101-300 epyalduevoug Kal TTOAU PEYAAEG etTixeIprioclg pe 301
QTTa0XOAOUHPEVOUG Kal Avw) Kal avaAoya PE TOV TOPEQ dpaaTnPIOTTOINONG OTTOU O1 ETTIXEIPAOEIG
dlakpiBnkav oe Tpia oTpwuata (aypoTiIK& TTPOIOVTA-BIOUNXAVIO-EVEPYEIO-KOTAOKEUEG, EUTTOPIO,
utinpeoieg). To Oeiypa evnuepwveTal o€ KABe €peuva Katd €va HIKPO TTOOOOTO, WOTE VO
TTaPOKOAOUBEI TIG €CENICEIG TWV OIKOVOUIKWY PEYEBWYV TWV ETTIXEIPACEWY KOBWG Kal TIG JETAKIVIOEIG

TWV AVWTOTWY OTEAEXWV.

! OECD, Business Tendency Surveys-A handbook, 2003



O1 Tpéxouoeg digBveig oikovouikég e€€AigeIg Kal N KaTdoTaon oThv EAAGSa

2UPQwva pe TIg TTPOOPATEG eKTIMACEIG TNG Eurostat katd 10 2° Tpinvo Tou 2023 10 GUVOAIKO AETT
Twv 20 XwpWwv TS eupwlwvne? aunenke opiakd évavT Tou TTponyoUdeVoU TpIPAvou Katd +0,1%
EVW) TV 27 XwpwVv peAwv Tng E.E mapéueive o1aBepd®. Ze olykpion pe 10 2° Tpiunvo Tou 2022 o
puBUGG peTaBoAng Tou AEN onpeiwoe dvodo katd 0,5% otnv eupwlwvn kail 0,4% otnv EE(27). ZTig
HMA o puBuog avamrtugng 1o OeUTepo TpiMNvo Tou 2023 (Evavtl Tou 2% Tpiurivou 2022)
dlapgopewbnke o€ +2,5%. H upnAdtepn augnon évavT TOU AvTiOTOIXOU TPIUAVOU TOU TTPONYOUHEVOU
£T0UG KaTaypaenke otnv MdaATa (+3,9%) kai akoAouBnoav EAAGSa kai Poupavia (2,7%), KpoarTia
(2,5%), Kutrpog kai MopToyahia (2,3%), BouAyapia (1,9%), lotravia (1,8%), ZAoBevia (1,6%), Aavia
(1,5%), ZAoBakia (1,3%), MaAAia kar AiIBouavia (1,0%), BEAyio (0,9%) kai ITaAia (0,4%), evw apvnTIKA
ATav n peTapoAn otnv Aetovia kai Meppavia (-0,1%), OAAavdia (-0,3%), PivAavdia kar Toeyia (-
0,4%), IpAavdia (-0,7%), AucTpia (-0,9%), MoAwvia (-1,4%), Ouyyapia (-2,3%), Zoundia (-2,4%)
kal EoBovia (-3,0%). MNa tnv EAAGda n eola avartuén yia 1o 2023 cUP@wva JE TIG EKTIMATEIS TOU
ANT trpoBAéTTeTal o€ +2,5%*%.

O 8¢ikTnG oIkovopIkoU KAipaTog (ESI)® yia Tnv eupwlwvn Pelwdnke ammoé 94,1 tov lolvio Tou 2023 ot

92,8 Tov ZemrtéufBpio Tou 2023.

O d¢ikTnG 01KOVOMIKOU KAipaTog Tov OkTwpio Tou 2023.

EAZE/ICAP CRIF-CEO General Index
To TpiTo Tpiunvo Tou 2023 0 yevIKOG BEIKTNG

olkovopikou kAipatog (EAXE/ICAP CRIF-CEO 180 167

158
General Index) onpeiwoe TTwon omg 155 160 157 155
HOVGBEG évavTi 167 To TponyoUpevo Tpiunvo 140 137
yia TTPWTN Qopd UETA aTrd 4 Tpinnva avodikng 120

Topeiag. H TTwon Tou deiktn eKPPAGel TNV 440

avnouxia Twv CEOs vyia TIC QUOIKEC 30 4o 1o 20 30
Tpiynvo  Tpiunvo  Tpiunvo  TpiNnvo  TPiunNvo
KATAOTPOWEG TTOU oUVERNCaV TTPOC@ATA KAl TIG 2022 2022 2023 2023 2023

OUVETTEIEG TOUG OTNV  OIKOVOWia KAl TIG
ETTIXEIPNOEIG, KaBWG TTiong attdé TNV ApapoiopanAivr) cUykpouaon TTou Bpioketal o€ eEENIEN PE pN

TTPORAEYIPEG ETITITWOEIG OTNV EAANVIKN Kai S1EBVHA oIKovouia.

2 A6 1/1/2023 cuptrepidapBaveral kai n Kpoaria.

3 Eurostat, euroindicators, 7 September 2023.

4 IMF Data Mapper, October 2023.

5 European Commission, Business and consumer survey results for September 2023, 28 September 2023.



H avdAuon Twv atroTeEAECPATWY avd Katnyopia peyEBoug deixvel MIKpr) avodo Tou BEIKTN OTIG UEYAAES

ETTIXEIPNOEIG OAAG TITWON OTA UTTOAOITTA EYEDN ETTIXEIPHOEWY UIKPEG, HECQIEG KAl TTOAU JEYAAEG.

EAZE/ICAP CRIF-CEO Confidence Index avd p€yeBog e1mixeipnong We KpITARpio Tnv amaoxoAnon
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O &¢iktng TPéXouoag oikovouikhg katdotaong (EAZE-CEO Current status Index) trapouciace

KAPWn oTig 152 povdadeg, evw Kail o deiktng TTpoodokiwv (EAZE-CEO Expectation Index) peiwbnke

oTIG 159 povadeg évavtl 175 10 TTPONyoUEVO TPIKNVO.
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Ta avaAuTikd atroteAéopara Tng épeuvag OkTwRpiou 2023

O d&ikTNG TPEXOUOCOAG OIKOVOMIKAG KATACTAONG TNG XWpPag Trapouciace agldAoyn TrTwon oTig 198
Movadeg £vavtl 237 TO TTPONYOUPEVO TRINVo. To TTooooTo Twv CEOS TTou dnAwvouv 0TI BeATILBNKE
N TPEXOUCT OIKOVOUIKA KATAOTAON TG XWPOG CUYKPIVOUEVN WE 1 €TOG TTPIV, JEIWBNKE o€ 32% EvavTl
54% T10 TTPonyouuevo Tpiunvo. MapdAAnAa 1o TToo00TO Twv CEOS TTou dnAWVEl OTI ETTIOEIVWONKE N

TPEXOUOQ OIKOVOUIKN KATAOTACN TNG XWPAsG augnbnke oc 25% vavtl 9% 1o TponyoUuphevVo TPIKNVo.

H Tpéxouoa OIKOVOUIKA KATAOTAON TNG XWPAG CUYKPIVOUEVN WE 1 €TOG TTPIV
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O &¢iktng TPORAEWNS TNG OIKOVOUIKNG KATACTACONG TNG XWPAGS £va £T0G WETA TTapoudiace ueiwaon
OTIG 176 povadeg évavTl 223 povadwy 1o TTponyoUevo Tpipnvo. To ToocooTd Twv CEOS TTou ekTIud
OTI n OIKOVOMIKA KATAOTACN TNG XWPag Ba cival KaAUTEPN OTO €TTOPEVO £T0G MPEIWONKe o 30%
(TrooooTd TTou augdvetal o€ 41% yia Toug CEOS Twv ETTIXEIPACEWV TTAPOXNG UTTNPECIWY), £vVAVTI

58% T0O TTPONYOUUEVO TPIKNVO.

H ekTiunon yia TNV OIKOVOWUIKN KATACTAON TNG XWpag 1 £T0G HETA
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O &¢ikTNG TNG TPEXOUOOG OIKOVOUIKAG KATAOTAONG TOU KAGBOU OTOV OTToio dpacTnploTrololvTdl Ol
ETTIXEIPNOEIG ONUEiwoe TITWwon oTIg 179 povadeg évavti 189 1o TTponyoupevo Tpiunvo. To TTooooTd
Twv CEOs 110U dnAWVOoUV OTI N TPEXOUCT KATAOTACHN TOU KAGdOU ToUG gival KOAUTEPN O€ oxéon Je 1
£70G TTPIV diapoppwBnke og 31%, TToo000TO TTou augdveTal o€ 43% yia Toug CEOS Twv ETTIXEIPAOEWY

TTAPOXNG UTTNPECIWV.

H Tpéxouca oIKovOUIK KaTAoTaorn Tou KAGDOU dpacTnpIoTToinong o€ oxEon We 1 £€ToG TTpIv
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O 0¢ikTnG TTPOCOOKIWY YIO TNV OIKOVOMIKA KATACTACTN Tou KAGdoU dpacTnpIioTToinong Trapouciace
TTwon oTig 173 povadeg Evavtl 195 1o TTponyoupevo Tpipnvo. To TocooTé Twv CEOS TTou Bewpouv
OTI 0¢ éva XPOVOo oI KAGdoI TTou dpacTnploTrolouvTal Ba gival o€ KAAUTEPN OIKOVOUIKI) KATAOTACN O€
oxéon Pe TNV TwpIvh Peiwdnke o€ 35% (évavti 52% TO TTPONYOUPEVO TPIUNVO), EVW TO TTOCOCTO AUTO

d1apopPwonke oe 43% yia Toug CEOS TwvV ETTIXEIPAOEWY TTAPOXAG UTTNPETIWV.

H ekTiunon yia TNV OIKOVOUIKN KaTtaoTaon Tou KAGdou dpacTtnpiotroinong 1 £€1o¢ HeTd
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O d¢eikTNG TPEXOUOOG OIKOVOUIKAG KATAOTAONG TWV ETAIPEIWV CNUEIWCE KAl AUTOG TITWoN OTIG 122
povadeg évavtl 130 povadwyv 1o TTponyoupevo Tpiunvo. To moocooTtd Twv CEOs 1Tou dnAwvouv OTi
N TPEXOUOO OIKOVOUIKA KATACTAON TWV ETAIPEIWV TOUG £XEI PEATIWOEI 0 OoXEOon PE €va €T0G TTPIV
MeIwBnke o€ 52% évavt 59% 1O TTPONYOUNEVO TPIKNVO, TTOCOOTO TTOU augaveTal o€ 62% Yia TOUG

CEOs TWV ETTIXEIPACEWY TTAPOXAG UTTNPECIWV.

H Tpéxouoa OIKOVOUIKA KATAOTAOT TNG ETAIPEIAG OUYKPIVOUEVN HE 1 £€TOG TTPIV

AtTavtioeig (TrocooTd %) AgikTng
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O 06¢iktng TTpoadokiwyv Twv CEOS yia TNV OIKOVOUIKF KATAOTACN TNG ETAIPEIAG TOUG TO ETTOUEVO £TOG
onpeiwon PIKPOTEPN TITWON OTIG 144 povadeg €vavtl 149 povadwv 1o mTponyoupevo Tpiunvo. To
000016 Twv CEOS TTou avapével BeATiwon oTo eTdpevo £€10¢ avABe og 54%, TTO000TO TTOU €ival

augnuévo oe 61% yia Toug CEOS Twv ETMIXEIPACEWY TTAPOXAS UTTNPETCIWV.

H ekTipnon yia TNV OIKOVOWIKI KATAOoTOON TNG €TaIpEiag 1 £Tog YeTd
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O deikTNG TpEXOUCWYV dATTAVWV YIA ETTEVOUOEIS TTayiou Kepalaiou avTiBeTa onpeiwoe dvodo oTig 134

Hovadeg £vavtl 124 1o TTponyoUpevo Tpiunvo. To TTooooTo Twv CEOS Tou dnAwvouv 611 n Tpéxouoa

ETTEVOUTIKN dATTAVN TWV ETTIXEIPHOEWYV TTOU BIOIKOUV gival upnAOTEPN O€ OXECN UE TO TTPONYOUUEVO

€106 avAABe o€ 38%, evw yia Toug CEOS TwV TTOAU PJeyGAwWY ETTIXEIPACEWY gival auénpévo oe 46%.

H tpéxouca datrdvn yia eTevOUCEI TTAYioOU KEQAAQiou TNG eTalpeiag o oxéon Pe 1 £T0G TTPIV
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O 0¢eikTng €mevOUTIKWY TTPOCDOKIWY TTapouaiace oplakA deiwon oTig 149 povadeg évavt 151

MovAadwyv TO TTponyouUpEvo TpiuNvo. To TooooTd Twv CEOS TTou dnAwvouv 0TI 01 £TTEVOUTIKY daTTAVN

OTIG ETTIXEIPAOEIS TOUG Ba gival uwnAdTEPN KaTA TOV £TTOUEVO XPOVO, SlapoppwBnke og 39%, uepidlo

TToU augaveTal o€ 45% yia Toug CEOS TwV ETTIXEIPAOEWV TTAPOXHG UTTNPETIWV.

H ekTipnon yia v datrdvn emevdUoewy TTayiou Ke@aAaiou TnG eTaipeiag 1 £T0G peTd
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O 0eikTng Tpéxouoag armmaoyxoAnong Tapouciace auénon omig 125 povdadeg €vavti 119 70

TTPONYyoUuEVO TpiuNvo. To TTooooTo Twv CEOS 1Tou dnAwvouv 611 0 apiBudg Twv epyalopuévwy OTIG

ETTIXEIPNOEIG TTOU BIOIKOUV gival JEYAAUTEPOG 0€ OUYKPION HE éva €TOG TTPIV Blapoppwdnke o€ 54%

(évavTi 47% TO TTPONYOUNEVO TPIKNVO), TTOCOOTO TO OTTOIO gival augnuévo o 68% yia Toug CEOs

TWV HEYAAWYV ETTIXEIPIOEWV.

O apiBuég epyalopévwv TnG ETAIPEIAG CUYKPIVOUEVOGS UE 1 £TOC TTPIV

AtravtAoelg (TToooaTd %)

140
120
100
m'|510g 80
60

MikpoéTepog 40

20

0%

11%

m MeyaAUTEPOG

54%
35%

Aev yvwpilw/
Agev aTrOVTW

AgikTNng
125
113 120 118 119
30 40 lo 20 30
TpiuNnvo  Tpiuynvo  TpiNNvo  TPiunvo  Tpinnvo
2022 2022 2023 2023 2023

O 0d¢iktng mpoodoKiwy atmmacxoAnong Heiwdnke oTig 154 povdadeg €vavtl 157 10 TTpOnyouuEvo

Tpiunvo. To pepidio Twv CEOs 1Tou dnAwvouv 611 N atmacXdAnon OTIG eTalpeieg TTou dioikoUv Ba gival

auénuévn 1 £€10¢ PETA dlapopewlnke oe 45% 1Too000Td TO OTTOIO €ival augnuévo oe 68% yia Toug

CEOs 1wV peydAwv eTTIXEIPAOEWV.

O apiBuéc epyalouévwy TnG eTalpeiag 1 £€T0G HETA
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EkT16¢ TV Bacikwv epwTAcewy TTou uttoBdAlovTal KdBe Tpiunvo otoug CEOS, {NTHRBNKe eTTITTAEOV N

Mwg TmoTeleTe 6T Ba e€eAiXBOUV OI TTANBWPIOTIKEG
TECEIG OTO ETTOUEVO 6 PNVO;

21% B Qa evrabouv

34%

EQq
TTapapeivouv
oTo idlo
emmiTedo
Oa
ATTOKAIHOKWO
ouv

45%

Méoo apvnTikd Bswpeite 6T Ba eTTnpedoouy TIg
ETTIXEIPNOEIG O PUOIKEG KATATTPOPEG
(TTANUMUPEG, TTUPKAYIEG) TTOU CUVERNOQV TO
TeAeuTaio diIGOTNUA;

16%
31% ’ m oAU
B ApKeTA
EAaxioTa
53%

YyVWPN  Toug  vyia TNV €EENIEN  Twv
TTANBWPIOTIKWY  TTIECEWV  OTO  ETTOPEVO
e&dunvo.

Evag otoug Tpeic CEOs dnAwoav 61 ol
TTANBWPIOTIKESG TTIECEIG Ba evTaBouv, To 45%
Twv CEQOs ekTINd 0TI Ba TTapapeivouv aTo idIo
eTTiTedo (TToocooTd TTOoU augdveTtal oe 50% yia
Toug¢ CEOs Twv MIKPWV Kal  PECAiWV
ETTIXEIPAOEWV), VW €vag oToug Trevie CEOs
Bewpei 6T o1 TIPES Ba aTTOKAIJOKWBOUV OTO

ETTOPEVO £CAUNVO.

A6 Toug CEOs ({nmoOnke emimmAéov va
EKTIMAOOUV TNV ETTIOPACN TWV  QUOIKWV
KATaOTPOPWY TTOU ouvéBnoav TO TEAEUQTIO
didotnua  oTig  emixelpnoelg. H  peydAn
mAciopneia Twv CEOs (emmTtd oToug OEKa)
Bewpei 6T n  apvnTik emidpaon Twv
KaTaoTpoPwy Ba eival onuavTikg yia TIg
ETTIXEIPNOEIG, EVW TO 16% autwv dnAwvouv
o1 n emmidpaon Ba ival TTOAU apvnTIKA (UE TO
TT0000TO va gival augnuévo og 24% yia Toug
CEOs TWV MIKPWV Kal Meoaiwv

emyeipnocwv). MNMapadAAnAa €vag oToug TPEIg

CEOs Bewpei OTI 0 QUGCIKEG KATAOTPOYEG TTOU cuvéBnaoav Ba €xouv eAGXIOTa apvnTIKN £TTidpacn

OTIG ETTIXEIPNOEIG.



