Tpignviaiog Aciktng O1kovopikoU KAiparog

H €peuva yia Tnv KatdpTion Tou OeikTn TTpayuartoTroleital amd Tnv ETaipgia AvioTatwy ZTEAEXWV
Emxeipriocwv (EAZE), @opéa TTou ekQPACEl KAl EKTTPOCWTTEI TO AVWTATO ETTAYYEAUATIKO UAVATEUEVT
otnv EANGBQ, pe HEAN avwTaTa OTEAEXN TWV ONUAVTIKOTEPWY ETAIPEIWV TNG XWPAG, 0€ CUVEPYATia
pe TNV ICAP CRIF, wg TOV PEYOAUTEPO OUIAO TTOPOXNG UTTNPECIWY TTPOG ETTIXEIPNOEIS. H €épsuva
olecayetal KABe Tpiunvo oTa Kopuaia OIEUBUVTIKA OTEAEXN Twv  PEYAAUTEPWY  EAANVIKWV
ETTIXEIPACEWY HE OKOTTO TNV KATAYPA®Pr) TWV EKTIMACEWV TOUG YIO TNV TPEXOUCO OIKOVOMIKA

KATAoTOON Kal TIG TIPORAEYEIG TOUG YIa TO £yyUG JEAAOV.

MeBodoAoyia

H épeuva diegdyetal otoug CEO (AlcubuvovTeg ZupBouioug, MNMpoédpoug, Mevikoug AlcuBuvTéG) TWV
2.080 peyaAUTEPWYV EAANVIKWYV ETTIXEIPAOEWY. ZTOV TTANBUC G auTd TTpooTiBevTal Ta uéAN TNG EAZE,
€101 0 TANBuoPOg avépyetal o 2.540. To epwtnuatoAdyio TepIAaupBdvel 12 €pwTAOEIG, N
OUMNTTANPWON Kal KATaXwpENon Tou OTioiou yiveTal nAeKTpovikd HEow €18IKAG online survey
TAaT@oppag. O1 10 BACIKEG EPWTNOEIC APOPOUV TNV TPEXOUCT KATACTAOT TNG OIKOVOMIOG Kal TIG
MEANOVTIKEG TTpoOdOKieg, evww oToug CEO atreubuvovtal 2 €mITTAéoV EPWTACEIS TTOU aPOpPOUV
ONMAVTIKA BEuaTa YEVIKOTEPOU OIKOVOMIKOU €evOIAQEPOVTOG KaTA Tnv Trepiodo dieEaywyns Tng
épeuvag. ATTO To oUvoAo Twv atmavTioewy oTIG 10 BaoIKEG EPWTAOEIG KATAOKEUAZETAI O YEVIKOG
oeiktng (EAZE/ICAP CRIF-CEO General Index). ATTd TIG ammavTroeig TTOU a@opouv POvo oTnv
TPEXOUCQ OIKOVOMIKI] KOTAOTAON KATOOKEUAZETal O OEiKTNG TPEXOUOAG OIKOVOMIKNG KatdoTaong
(EAZE/ICAP CRIF-CEO Current status Index), eviy atrd TIC aTTaviACEIS TTOU OXETICOVTAl WE TIG
MEANOVTIKEG eKTIMAOEIS KaTaokeuddeTal o deiktng TTpoodokiwv (EAZE/ICAP CRIF-CEO Expectation
Index). H peTaTpOTI) TWV OTTAVIACEWY O OEKTN KOl OTn OUVEXEIQ O XPOVOAOYIKN OtIpd
TpaydaTotroienke pe TNV xprAon Tng ueBddou net-balances (dia@opég BETIKWV-apvNTIKWV
amavrioswv)l. OMol o1 Ocikteg eival Tpiunviaiol pe Bdon 10 4° Tpinnvo Tou 2008 TTOU
TIPayMATOTTOINBNKE N TTPWTN £€peuva. H TTapouciaon Twv atToTEAECUATWY TNG £PEUVAC TTEPIAAUBAVEI
EMTTAEOV TNV TTOCOOTIAIO KATAVOUN TWwV ATTAVTHCEWY avd €pwTnon, evw YiveTal avaAuon Twv
QTTAVTCEWV GVAAOYQ JE TO MEYEDOG TWV ETTIXEIPOEWY 01 OTToiEC DlaKPIBNKav O€ TPia OTPWHATA HE
KpITAPIO TNV atmaox0Anon (MIKpEG Kal JECQIEG ETTIXEIPAOEIG PE aTTAOXOANGCN TTou Oev UTTEPPAiVE! TO
100 artopa, peyaheg emixeiprioelg pe 101-300 epyalduevoug Kal TTOAU PEYAAEG etTixeIprioclg pe 301
QTTa0XOAOUHPEVOUG Kal Avw) Kal avaAoya PE TOV TOPEQ dpaaTnPIOTTOINONG OTTOU O1 ETTIXEIPAOEIG
dlakpiBnkav oe Tpia oTpwuata (aypoTiIK& TTPOIOVTA-BIOUNXAVIO-EVEPYEIO-KOTAOKEUEG, EUTTOPIO,
utinpeoieg). To Oeiypa evnuepwveTal o€ KABe €peuva Katd €va HIKPO TTOOOOTO, WOTE VO
TTaPOKOAOUBEI TIG €CENICEIG TWV OIKOVOUIKWY PEYEBWYV TWV ETTIXEIPACEWY KOBWG Kal TIG JETAKIVIOEIG

TWV AVWTOTWY OTEAEXWV.

! OECD, Business Tendency Surveys-A handbook, 2003



O1 Tpéxouoeg digBveig oikovouikég e€€AigeIg Kal N KaTdoTaon oThv EAAGSa

2UpQwva pe TIg TTPdoPaTeG eKTINNOEIG TNG Eurostat katd 1o 3° Tpipnvo tou 2023 10 AET Twv 20
XWPWV TNS eupwlWwvng? PEIWBNKE OPIaKA £VAVTI TOU TTPONYOUNEVOU TPIUAVOU KaTd -0,1% evid Twv
27 xwpwv peAwv Tng E.E mapéucive otabepd’. Ze auykpion e To 3° Tpiunvo Tou 2022 0 pubuog
MeTaBoANG Tou AETNT TTapépeive undevikdg 1600 oTnv eupwdwvn 6co kal otnv EE(27). Z1ig HIMA o
pUBUGG avaTTugng 10 TPITO TPiunvo Tou 2023 (évavT Tou 3° TpiuAvou 2022) diapoppuwbnke o€
+3,0%. H uwnAdtepn adgnon €vavti TOU QVTIOTOIXOU TPIUAVOU TOU TIPONYOUNEVOU €TOUG
kataypdenke otnv MaAta (+7,1%) kai akohouBnoav Kpoartia (3,0%), Poupavia (2,9%), Kotrpog
(2,2%), EANGOa (2,1%), MopToyaAia (1,9%), lotravia kai BouAyapia (1,8%), ZAoBevia (1,6%), BEAyio
(1,4%), ZM oBakia (1,1%), MaAAia kai MoAwvia (0,6%) Aavia (0,3%), Italia kai AiBouavia (0,1%),
NeTovia (0,0%), evw apvnTikA ATav n petafoAn otnv Ouyyapia (-0,3%), MNepuavia (-0,4%), OAAavdia
(-0,5%), Toexia (-0,7%), PivAavdia (-1,2%), Zoundia (-1,4%), AuaTpia (-1,6%), NoueuBoupyo (-
1,8%), EoBovia (-4,0%) kai IpAavdia (-5,6%). Na Tnv EAAGSa n eTHo1a avaTtrTuén yia 1o cUVOAO TOou
2023 oupgwva pe Tov OOZA ekTipdtal og +2,4%, evw yia 10 2024 TTpoBAETreTal Ot +2,0%°,

O ©&¢ikTnG oIkovopikoU KAipatog (ESI)® yia Tnv eupwlwvn augidnke ammd 93,6 Tov ZemTéuRpPIo Tou
2023 og 96,4 Tov Aekéuppio Tou 2023.

O &¢&ikTnG 01KOVOMIKOU KAipaTog Tov Agkéuppio Tou 2023.

EAZE/ICAP CRIF-CEO General Index
To T1é1apTO TPiMNVO TOU 2023 0 YeVIKOG OEiKTNG
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ETMIXEIPACEWY TTou OloIKoUv, N OTToia  €XEl
OlapopewBei TO0 TeAeuTaio xpovikd dldoTnua TTapd TNV TTPOoKaipn KAUWn TOU TTPONyoUuUEVOU

TPIMMAVOU TTOU OQEIAETAI 0€ OUYKUPIaKA yeyovoTa.

2 A6 1/1/2023 cuptrepidapBaveral kai n Kpoaria.
3 Eurostat, euroindicators, 7 December 2023.
4 OECD Economic Outlook, V 2023, issue 2, November 2023.

5 European Commission, Business and consumer survey results for December 2023, January 8, 2023.



H avdAuon Twv atroteAeopdTwy avd katnyopia peyéBoug deixvel avodo Tou deikTn o€ dAa Ta peyEdn

ETTIXEIPACEWY, ME UWNAOTEPN AVODO OTOV OEIKTN TWV UIKPOPESTIWY ETTIXEIPATEWV.

EAZE/ICAP CRIF-CEO Confidence Index avd p€yeBog eTmixeipnong We KpITARpIio TN amaoxoAnon
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O d¢ikTng Tpéxoucag oikovouikng katdotaong (EAZE-CEO Current status Index) Trapouciace dvodo
0TI 163 povadeg kai 0 d€ikTng TTpoodokiwy (EAZE-CEO Expectation Index) oTig 176 povadeg EvavTi
159 1o TTpONyoUNEVO TPIKNVO.

EAZE/ICAP CRIF-CEO Current status Index EAZE/ICAP CRIF-CEO Expectation Index
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Ta avaAuTikd atroTeAéopara ThG épeuvag Askepppiou 2023

O 08¢eikTnNg TPEXOUOCOG OIKOVOUIKAG KATAOTAONG TNG XWPAG TTapouciace avodo oTIG 234 povAadeg
évavTtl 198 10 TTPONYOUUEVO TPIMNVO ETTAVAPEPOVTAG TOV DEIKTN OTNV TAON TTOU £XEI DIAUOPPWOET TO
TeAeuTaio €10¢. To MOOOOTO Twv CEOs T1TOU dnAWvouv OTI BEATILWONKE N TPEXOUOO OIKOVOMIKK
KATAOTOON TNG XWPAG CUYKPIVOUEVN Pe 1 €Tog TTpIv, auéABnke o€ 54% évavT 32% TO TTPONYOUUEVO
TPiUNVO. ZNUavTIKA €ival N KAadIKA dlagopoTtroinan 61Tou To TTocooTo Twv CEOs 1mou dnAwvel OTi
BeATILLONKE N TPEXOUOA OIKOVOIKH KATAOTAON TNG XWEAGS dIaPop@wbnke ot 61% yia TIG ETTIXEIPACEIG

TTAPOXNG UTTNPECIWY Kal 74% yia TIG TTOAU PEYAAEG ETTIXEIPNOEIG.

H Tpéxouca oIKOVOUIKA KATAOTAON TNG XWPAS CUYKPIVOUEVN WE 1 €TOG TTPIV
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O &¢ikTng TTPORAEWNS TNG OIKOVOMIKNG KATAOTAONG TNG XWEAG £va £T0G WETA TTapouaiace augnon
oTIG 213 povadeg évavTl 176 povadwy 10 TTponyoUevo Tpipnvo. To ToocooTd Twv CEOS TTou ekTiud
OTI N OIKOVOWIKN KATtdaTaon Tng xwpag B8a eival KaAUTEPN OTO €TTOPEVO £T0G aufABnke oe 54%
(TrooooTd TTou augdvetal o€ 59% yia Toug CEOS Twv ETTIXEIPACEWV TTAPOXNG UTTNPECIWY), £vVAVTI

30% TO TTPONYOUUEVO TPIKNVO.

H ekTiunon yia TNV OIKOVOWUIKN KATACTAON TNG XWpag 1 £T0G HETA
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O &¢ikTNG TNG TPEXOUOOG OIKOVOUIKAG KATAOTAONG TOU KAGBOU OTOV OTToio dpacTnploTrololvTdl Ol

ETTIXEIPNOEIG onueEiwoe dvodo oTIG 195 povadeg Evavtl 179 1o TTponyouuEvo Tpiunvo. To TTo000TO

Twv CEOs 110U dnAWVvouV 6Tl N TPEXOUCT KATAOTAOH TOU KAGDOU TOUG gival KaOAUTEPN O€ oxéon Je 1

£T0G TTPIV dIapoppuwBnke og 47%, TT0000TO TToU augdveTal o€ 58% yia Toug CEOS Twv eTTIXEIPAOEWY

TTAPOXNG UTTNPECIWV.

H Tpéxouoca oIKOVOUIKA KATAoTAOoT TOu KAAdOU dpaaoTnpIoTToinoNG o€ oXEon We 1 €T0G TTPIV
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O 0¢ikTnG TTPOCOOKIWY YIO TNV OIKOVOMIKA KATACTACTN Tou KAGdoU dpacTnpIioTToinong Trapouciace

avodo oTig 193 povdadeg évavti 173 10 TTponyouuevo Tpiunvo. To TooooTd Twv CEOS 1Tou Bewpouv

OTI 0¢ éva XPOVOo oI KAGdoI TTou dpacTnploTrolouvTal Ba gival o€ KAAUTEPN OIKOVOUIKI) KATAOTACN O€

oxéon Pe TNV Twpivr augnenke oe 48% (Evavt 35% 1o TTPONYOUPEVO TPIUNVO), EVW TO TTOCOOTO AUTO

dlapopPwOnke oe 58% yia Toug CEOS TwvV ETTIXEIPAOEWYV TTAPOXAG UTTNPETIWV.

H ekTiunon yia TNV OIKOVOUIKN KaTtaoTaon Tou KAGdou dpacTtnpiotroinong 1 £€1o¢ HeTd
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O &¢€iKTNG TPEXOUOAG OIKOVOUIKNG KATAOTAONG TWV ETAIPEIV onuEiwoe auénon oTig 136 PovAadeg
£€vavTl 122 povadwy To TTponyoudevo Tpiunvo. To TTocooTo Twv CEOS TTou dnAWvVoUV OTI N TREXOUTT
OIKOVOUIKA KOTAOTAON TWV ETAIPEIWV TOUG £XEl PEATIWOEI 0 oxéon e Eva €T0G TTPIV AUgRBnKe o€
61% £vavt 52% T10 TTPoNnyoUpEVO TPiUNVo, TTOOOOTO TTou augdvetal oe 70% yia Toug CEOs Twv

ETTIXEIPNOEWV TTAPOXAG UTTNPECIWV.

H Tpéxouoa OIKOVOUIKA KATAOTAOT TNG ETAIPEIAG OUYKPIVOUEVN HE 1 £€TOG TTPIV
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O 06¢iktng TTpoadokiwyv Twv CEOS yia TNV OIKOVOUIKF KATAOTACN TNG ETAIPEIAG TOUG TO ETTOUEVO £TOG
onpeiwoe dvodo oTIg 156 povadeg Evavtl 144 povadwy TO TTPonNyouUuEvo Tpiunvo. To TToooaTd Twv
CEOs 1rou avauével BeAtiwon oTo €mOUEVO £€T0G aviABe o€ 62%, TTOCOOTO TToU €ival auénuévo o€

68% yia Toug CEOS TwV ETTIXEIPHOEWV TTAPOXAG UTTNPETIWV.

H ekTipnon yia TNV OIKOVOWIKI KATAOoTOON TNG €TaIpEiag 1 £Tog YeTd
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O B€iKTNG TPEXOUCWV dATTAVWV VIO ETTEVOUOCEIG TTAYIOU KEQAAQIOU TTOPOUCIaCE CUYKPATNUEVN AVOodOo

oTIG 137 povddeg évavti 134 To TTponyoupevo Tpiunvo. To TTooooTo Twv CEOS TTou dnAWVOUV OTI N

TPEXOUOO ETTEVOUTIKA OaTTAVN TWV ETTIXEIPAOEWY TTOU dIoIKOUV gival uywnAdTEPN € OXEON ME TO

TTponyouuevo €10¢ avAABe oe 38%, evw yia Toug CEOs Twv TTOAU peydAwv eTTIXEIPACEWY €ival

augnuévo oe 48%.

H tpéxouca datrdvn yia eTevOUCEIG TTAYiOU KEQAAQioU TNG eTalpeiag o oxéon Pe 1 £T0g TTPIV
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O 0&¢ikTng €TTEVOUTIKWY TTPOOOOKIWY BeATILWONKE oTIGC 155 povddeg évavti 149 povddwv 1O

TTponyouuevo Tpiunvo. To moocooTd Twv CEOs 1mou dnAwvouv OT1 o1 €1TevluUTIKN datrdvn OTIG

ETTIXEIPNOEIG TOUG Ba gival uwnAdTEPN KATA TOV ETTOUEVO XPOVOo, diapoppwBnke o€ 42%, pepidlo TTou

au&avetal o€ 48% yia Toug CEOS Twv ETTIXEIPNOEWY TTAPOXHG UTTNPETIWV.

H ekTipnon yia v datrdvn emevoUoewy TTayiou Ke@aAaiou TnG eTaipeiag 1 £T0G pETa
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O o&¢ikTng TPEXOUCAG aTTaoXOANONG o€ avTiBeon Pe TOUG UTTOAOITTOUG BEIKTEG TTOPOUTIACE TITWON
oTIG 115 povadeg évavti 125 1o TTponyouuevo Tpipnvo. To TTooooTo Twv CEOS 110U dnAwvouy OTI 0
APIBUOG TwV EpYAloNEVWY OTIG ETTIXEIPHOEIG TTOU BIOIKOUV gival EYaAUTEPOG O OUYKPION HE £Va £TOG
TpIv diapoppwbnke oe 44% (Evavtl 54% TO TTPONYyoUPEVO TPIMNVO), TTOCOOTO TO OTToI0 €ival

augnuévo oe 57% yia Toug CEOS Twv TTOAU HEYAAWYV ETTIXEIPNOEWV.

O apiBuég epyalopévwv TnG ETAIPEIAG CUYKPIVOUEVOGS UE 1 £TOC TTPIV
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O 0d¢iktng TTPoodoKiwy atTacxoAnong auéAbnke oTig 163 povadeg évavtl 154 10 TTPOnNyouUuEvo
Tpiunvo. To pepidio Twv CEOs 1Tou dnAwvouv 611 N atmacXdAnon OTIG eTalpeieg TTou dioikoUv Ba gival

auénuévn 1 £10G PETA dlapopPwbnke og 52% évavtl 45% OTO TTPONYOUUEVO TPINNVO.

O apiBuég epyalouévwy TnG eTaipeiag 1 £€T0G HETA
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EkT6¢ TV Bacikwy epwTAcEwY TTou uttodAlovTal KaBe Tpiunvo otoug CEOS, {nTBnke eTTITTAéOV N

MoTeveTe OTI 0 VEOG POPOAOYIKOG VOUOG Ba
odnynoel o augnuéva opoAoyikd £000Q;

® Nai

36%
44%  woy

>€ MIKPO
Babuod

20%

augnuéva opoAoyikd €00da.

Otwpeite 4TI 0TO £MOUEVO £TOC® Ba UTTAPLE!
ATTOKAIMAKWOT TWV ETTITOKIWY;

42% ® Nai
36%

L 10}

ABERaia
eCENIEN

22%

Toug CEOS TWwV EUTTOPIKWYV ETTIXEIPATEWY).

YVWHN TOUG yia TNV €¢EAIEN TV POPOAOYIKWV
€000WV atmd TNV E€QAPUOY TOoU VEOU
(pOpPOAOYIKOU VOUOU.

To 44% twv CEOs civar BEBaior o611 1O
POpoAoYIKA £€00da Ba augnBouv (TTOCOOCTO
TTou augavetal oe 57% yia toug CEOs Twv
TTOAU peydAwv emmixeipAocwyv). To 36% Twv
CEOs Bewpouv 6m n avénon Twv
QPOPOAOYIKWYV €000dwv Ba eival MIKPA, evw
évag otoug Tévre CEOs TmioTelel 611 0 VEOG

QPOPOAOYIKOG vOpog dev Ba odnynoel o€

A6 Toug CEOs ({nmonke emimmAéov va
mpoBAéwouv av oT1o 2024 Ba uttapéel
atmmoKAIpdkwon  Twv  emTokiwv. To 42%
ammavinoe BeTIKA (TTOOOOTO TTOU AUEAvETal O€
61% vyia Toug CEOs Twv TTOAU peydAwv
ETTIXEIPNOEWV) EVW TO 22% BdAwOoe 0TI dev Ba
UTTApEel  QTTOKAIJAKWON TWV  ETTITOKiWV.
MapdAAnAa 1o 36% Twv CEOS Bewpouv 611 n
eCENIEN Twv emTokiwv TO 2024 Ba eival

aBéBain (TrooooTo 10U auédvetal o€ 42% yia

8 Apopd 1o 2024 dedopévou 0TI N Epeuva TTpaypaTtoTroii8nke Tov Ackéuppio Tou 2023.



